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Workplace environment and health management
in the office
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Abstract

Creating a comfortable work environment not only helps to promote worker health, but also improves
safety and productivity. In order to create a comfortable work environment, it is necessary to improve
the work environment not only in terms of equipment and hardware such as appliances, but also in
terms of software such as work quality and quantity, and human relationships. In recent years, the idea
of Health and Productivity Management has spread and an increasing number of companies are
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carrying out strategically necessary investments to create a comfortable environment. A comfortable

work environment is expected to improve worker health behavior and awareness, leading to reduced

absences and increased work efficiency. However, health problems due to long working hours, primarily

death from overwork, mental disorders due to stress, and overwork suicide, have not improved. In the

future, bills enacting work style reforms are expected to improve long working hours, but it remains

necessary to create a comfortable work environment from both hardware and software perspectives.

(Jpn J Clin Ecol 28 : 16 —21, 2019)

(Key words) office, visual display terminals, comfortable work environment, health promotion,

health management
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